SERVICE | COMPASSION | TRUST

Coon Rapids

Police Department
2020 Annual Report
Providing outstanding service
Compassion for all we serve
Trust from our community

A Message from Chief Brad Wise
Thank you for taking the time to read our 2020 Annual Report. This document summarizes
the work of our department throughout 2020 – a year that was unlike any other in recent
history. We appreciate our partnership with the public at all times, but especially during
unprecedented times, as so many citizens donated items to help our staff get through
the pandemic. From masks and sanitizer to food and well wishes, we appreciate the
community’s care and concern.
Our Police Department prides itself in providing superior service to over 64,000 citizens –
working in partnership to keep our community safe. It is you, the public, we serve each and
every day. Thank you for your support – as together, we can continue the important work of
keeping our community a safe place to live and work.
Chief Brad Wise

COON RAPIDS AT A GLANCE
Incorporated: 1952

Number of Jobs: 25,729

Population: 63,899

Housing Units: 24,348

Geographic Area: 23.34 sq. miles

Median Household Income: $70,400

City Streets: 221 miles

Parks: 48 parks 40 miles of trails,
800 acres of park land

Developed: 92%
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The Organizational Chart was updated October, 2020.
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Community Outreach
Community Outreach looked different in 2020 due to the COVID-19 pandemic. Many activities such as Home Alone Safety, Squad Car
Storytime, Safety Camp, the Polar Plunge and Citizens Academy didn’t occur due to the pandemic and the ever-changing nature of
hosting group gatherings. Some programs, however, were able to continue in a modified way.

Safe Kids Coalition
Safe Kids Anoka County is a local
chapter that operates under Safe
Kids Worldwide, a global network of
organizations to prevent unintentional
childhood injuries, which are the
leading cause of death and disability
for children. Detective Cameron
Gustafson represented Coon Rapids
in the program and when he was
promoted to Sergeant, Officers James
Malkowski and Danielle Forsman
then represented Coon Rapids in
the program. Due to COVID-19,
car seat clinics were not held from
April-September, but 31 car seats
were donated to residents. These
donations were funded by a grant.

D.A.R.E.
Each year officers work in partnership with the Anoka-Hennepin School District to provide
the D.A.R.E. (Drug Abuse Resistance Education) curriculum to 5th Graders in each of the
eight elementary schools located in Coon Rapids. The program provides an opportunity for
students to get to know officers outside of a normal police interaction. The lessons deal with
peer pressure, handling stress, bullying and decision-making. For the 2020 school year, our
D.A.R.E. officers worked diligently with the schools to provide the best learning experience
possible during the pandemic. Some of the classes were taught virtually, and seven of the
eight schools participated with a total of 431 students graduating the program. The D.A.R.E.
program was taught by Officers Bryan Platz and Jaime Jackson.

HeartSafe
Even with COVID-19, the department was able to
complete 11 trainings that were a combination of in
person and digital training sessions. There were 486
people that were trained in 2020. Since the program
started in 2012, the department has conducted 384
training sessions and trained 22,102 people. So far,
we have nine known people who were saved by
people who took the Coon Rapids Heart Safe training!
According to the Minnesota Department of Health, sudden cardiac arrest is the secondleading cause of death in Minnesota, responsible for almost 20% of deaths. The Heart
Safe Communities initiative is an effort to prevent death from sudden cardiac arrest by:
• Increasing community and public awareness of sudden cardiac arrest.
• Placing automated external defibrillators (AEDs) wherever people live, work and play.
• Educating the public on how to administer hands-only CPR.
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Police Chief

Due to the COVID-19 pandemic, the traditional NIGHT TO UNITE event in August took on a whole new look in
October…as a virtual event! The Police Department teamed up with the Communications Department and staff from
CTN Cable Television to create a one-of-a-kind Night to Unite television production, hosted on the CRPD Facebook
page. Hundreds of viewers tuned in for the live event which started at 5:30 pm Tuesday, October 6 to “meet” officers
virtually online. The program featured a squad car tour, K-9 demonstration, trivia questions, fire truck tour and other
fun interactive conversations between the officers and viewers on the Facebook page. Those watching were able to ask
questions…live…to the officers that were part of the broadcast, which made for an interactive, fun experience. Sergeant
Tanya Harmoning and Officer Bryan Platz were the hosts of the program. Other department staff members who took
part in the event included Captain John Stahnke, Bill Hammes, and Interna Kim, along with K-9 Ike. Coon Rapids
Battalion Chief Tim Gilsrud represented Coon Rapids Fire during the program.
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No-Shave November
Each year members of the department voluntarily contribute a donation to No-Shave November, an
effort to raise awareness for cancer research and prevention. Throughout the month, some officers also
let their facial hair grow, which can be a conversation starter and competition among officers and the
public. The CRPD team raised $1,155 during “No-Shave November” with 36 participants getting involved
in the program. The funds go to a variety of organizations that support cancer prevention, research and
education. The No-Shave November campaign has raised more than $4 million throughout the past six
years. Coon Rapids police had buttons available to members of the public who donated to the cause.

Winter Coat Drive
The police department partnered with
Alexandra House to host a winter coat drive in
2020, which was a huge success! Donations
were collected at the police department and
in the lobby of City Hall during November and
December and then delivered to Alexandra
House. The coats were distributed as part of the
organization’s Christmas Program and some
coats were kept at the shelter for emergency
needs.

Christmas Committee &
Toys for Joy
Each year, the police department assists in
bringing food and toys to those in need through
the Christmass Committee and Toys for Joy
programs. Officer Bill Hammes has been
instrumental in this effort for the department.
Since 2006, Officer Hammes has helped organize
CRPD’s involvement in deliveries for those who are
home bound or can’t get to the Anoka Armory as
part of the yearly distribution. In 2020, Hammes
and other department volunteers donated food
and toys to 33 homes in Coon Rapids and an
additional five outside of the city limits. This
tradition is something our department loves to be
involved with each year!
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Recruiting
The Coon Rapids Police Department prides itself on the efforts it has made to attract qualified candidates for the position of police officer for
the community. The department feels very strongly of the need to inform prospective applicants about what an outstanding community we
work for. Officers were selected to represent the department and meet with students interested in a law enforcement career. These officers
travel to law enforcement related career fairs and meet with prospective candidates. Career fairs are held annually at two and four-year
colleges around the state, however they were put on hold in 2020 due to the COVID-19 pandemic. The efforts by the department and officers
is evident by a steady number of applications the department receives when posting for job openings
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Administrative/Professional Standards
Division
In April 2020, the Administrative Division became the Professional Standards Division,
supervised by Captain John Stahnke. This new division is responsible for budget oversight,
human resources issues, internal affairs, media relations, recruitment and hiring, and
training. The division includes Systems Support Coordinator Cindy Hintze (in October),
whose position was created after the retirement of Administrative Secretary Liza Brazelton.
Support Services Supervisor Tara Axtman oversees the five Police Technicians and the
Information Specialist, who handle the daily records requests, evidence, and processing of
police reports. The PSDS Law Administrator also works in this division.
PSDS Law Enforcement RMS Administrator
The Joint Law Enforcement Council (JLEC) pays for 32 hours per week for the Law RMS Administrator and the City of Coon Rapids pays for
the remaining eight hours. The Law RMS Administrator continues to provide technical support and training for all aspects of the Public Safety
Data System relating to law enforcement – to include CAD, mobile access with a main focus on report writing, and records maintenance. The
Law RMS Administrator’s primary focus is end-user training, troubleshooting, and working with vendors to test upgrades and new features.
The remaining eight hours of this position are dedicated to supervising the evidence room, troubleshooting computer-related issues within
the police department, managing all digital evidence, and assisting with digital investigations. In October 2020, the PSDS position changed
to a full-time position with JLEC.

Records
Records staff maintain all of the official records and data for incoming cases. Staff has been working with the Public Safety Data System
Law Enforcement RMS Administrator to work on making as many department forms available in electronic format to help our department
get closer to being paperless. This work will continue as processes are evaluated, streamlined and enhanced for better internal work flow and
customer service delivery.
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Emergency Management
Emergency managers within the City continue to plan,
practice and refine their all-hazards approach to emergency
management. The department remains in partnership with
Anoka County Emergency Management and Anoka County
Public Health to plan and prepare for potential hazards and
threats.
We are also active partners with the Anoka-Hennepin School
District and Anoka-Ramsey Community College in planning,
responding to and mitigating high profile incidents.
In 2020, emergency managers spent hundreds of hours
planning for, addressing, and mitigating the effects of the
COVID-19 pandemic. Semi-weekly meetings with Anoka
County Emergency Management, and Anoka County Public
Health were conducted, as were weekly administrative staff
meetings. With due caution, the police department continued
serving the public, while carrying out its mission to meet the
community’s needs.
2020 also saw civil unrest occur in neighboring Minneapolis, and our police department answered the call for mutual aid. The Mobile
Field Force Team responded and provided a total of 532.5 hrs. of much needed assistance to the citizens of Minneapolis.

Training
The officers who serve the citizens of Coon Rapids receive a wide variety of training.
Some of the training is mandated by the State of Minnesota. These areas include:
Firearms, Response to Resistance, Emergency Driving, Crisis Intervention/Mental
Illness, Conflict Management/Mediation, and Recognizing Diversity and Cultural
Differences. The average officer devotes over 100 hours a year to training.
The department utilizes a comprehensive online training service through the League
of Minnesota Cities, titled PATROL. The training includes updated court decisions
and law changes, Occupational Safety and Health Administration (OSHA) classes,
and critical knowledge for officers. This accounts for 50 hours of yearly mandated
training.
Our agency has made a concerted effort to send patrol officers to crisis intervention
training providing them with the tools needed to deal with the increasing number
of calls involving people in crisis. We use our Human Interaction Simulator (MILO
System) to reinforce de-escalation techniques with a variety of realistic situations.
In 2020, we also made leadership training a focus to prepare for future succession
planning.

Grants
The police department received two Department of Justice (DOJ) grants in 2020. The first was the Coronavirus Emergency Supplemental
Funding Program Grant in the amount of $39,711. Proceeds were used to purchase portable laptop computers for the command staff,
providing the ability to monitor department operations and work remotely as needed. The grant was also used to purchase protective
eyewear for the entire department, and two years of PPE supplies.
The second DOJ grant was a Justice Assistance Grant (JAG) in the amount of $10,373. With this grant, the department purchased additional
equipment and gear necessary for response to civil unrest, and two less-than-lethal launchers used as an alternative to other types of
response to resistance.
In October, the Coon Rapids Police Department was once again the recipient of a DWI officer grant from the Minnesota Office of Traffic
Safety (OTS). The grant pays for an officer who is dedicated to enforcing impaired driving laws in Coon Rapids. This is a very important grant
for the department. With the increasing calls for service, it permits the department to focus on keeping the driving public safe.
10 | Coon Rapids Police Department

Administrative Secretary
Administrative Secretary Liza Brazelton provided administrative support to the Chief of Police
and other areas of the department until her retirement on August 31. Her responsibilities included
maintaining supplies and office equipment as well as administrative support for Emergency
Management. Liza acted as the police liaison to MN Animal Disaster Coalition, where she worked with
non-profit and government agencies to provide emergency shelter for pets during disasters. Liza was
in charge of the summer college internship program, which was suspended due to the pandemic.
Liza was also responsible for monitoring false alarm calls for service, and notifying individuals and
businesses that have repeated false alarms, issuing warnings, followed by administrative fines.
Animal control issues in the city were managed by Liza. She worked with the Community Service
Officers to address multiple pet permit violations and administrative orders involving dog bites. Liza
coordinated appeal hearings for potentially dangerous dogs.

Systems Support Coordinator
Cindy Hintze filled this newly created position in October 2020. Having been employed in other
areas of the City for the past 14 years, she brings a wide range of skills and information to the Police
Department. In this new position, Cindy’s responsibilities include software and technology support,
and she is the department liaison to the IT Division. She also handles payroll coordination and false
alarm notification with Finance, and managing the digital evidence. Cindy is the program coordinator
for Animal Control which includes working with the community service officers for the Multiple
Pet Permit process and the dog bite investigation process. She works closely with the Captain of
Professional Standards on officer training requirements and budget oversight.

Professional Standards Personnel Changes
New Employees
Christina Demary, Police Information Specialist
Cindy Hintze, Police Systems Coordinator		

Retirement
April 27, 2020
October 19, 2020

Change in Status
Carey Strouse, Community Outreach/Data Analyst
Demarie Davis, Police Technician

April 1, 2020
April 27, 2020

Tom Hawley, Captain
Liza Brazelton, Administrative Secretary
Ann Patterson, Police Technician

March 31, 2020
August 31, 2020
December 31, 2020

Promotions
John Stahnke, Captain

April 1, 2020
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Investigations Division
Captain Bill Steiner took over this division in October, after the retirement of Captain
Jon Urquhart. Daily operations were handled by Sergeant Daren Keasling. The division
includes Detectives and Community Oriented Policing and Problem Solving officers
(COPPS). Detectives are assigned to investigate serious felony crimes throughout
the city and also juvenile offenses at Coon Rapids High School, middle schools and
elementary schools during the school year. The COPPS officers specialize in policing
rental properties, retail areas, and mental health needs. They are tasked with finding long
term solutions to persistent problems. All members of this division handle several other
specialties beside their basic job duties. Some of the specialized duties that they take on
include elder abuse, arson, auto theft, second-hand goods retailers, predatory offenders
and missing persons.
Community Outreach/Data Analyst
When this position was created in 2018, it was designed to help the department better
communicate with the citizens we serve. The department continues to update and inform
residents about a variety of police activities on multiple social media platforms, through
email lists, and other materials. Data analysis is conducted each week to help investigators
with a variety of tasks related to cases.

Predatory Offenders
One investigator ensures compliance from offenders that reside in the city, with additional
support from several patrol officers. They make random home visits to ensure offenders
remain in accordance with the law. The way the program is administered by Detective Mike
Plankers has been used by the State of Minnesota as an example to other agencies.

Awards
Typically an awards ceremony takes place each year, but due to COVID-19, the event for
2020 was canceled. An awards event will take place in 2022, which will combine awards from
2020 and 2021. Supervisory staff nominate others for work that goes above and beyond, in
order to provide special recognition for a job well done.
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Anoka-Hennepin Narcotics and Violent Crimes
Task Force
The department assigns two officers to this multi-agency unit. The
officers attend specialized training in the detection and apprehension
of drug traffickers. They then work cases with a task force team to
target the suppliers. Task force members work cooperatively with
federal agencies and neighboring task forces to curb the flow of
heroin (and similar opioids) and methamphetamine-type drugs
including prescription drugs (fentanyl). Members also assist with the
investigation of violent crimes such as a homicide or armed robbery
within the member jurisdictions. The task force works tirelessly to try
and curb the opioid crisis that is currently the trend in the area.

FOUR YEAR DRUG SEIZURE DATA
Seizures

2017

2018

2019

2020

Cash

$246,610

$267,040

$840,666.33

$394,106.00

Cocaine(grams)

8,413.53

100.17

6,459.71

2,164.89

Crack (grams)

0

0

0.05

0

Ecstasy (doses)

0

16

56.1

116.9

MJ Wax (Grams)

0

0

0

0

Heroin

5,437.81

175.05

4,698.18

239.4

LSD/Acid (hits)

7

51,175

0

858

Marijuana (grams)

25,751.61

60,004.74

34,681.29

25,592.52

Meth (grams)

16,501.83

51,129.42

42,655.27

77,482.78

Marijuana Grow (plants)

0

0

558

55

MJ Wax/BHO (grams)

2,693.83

0

121.43

21,673.98

MJ Synthetic (grams)

0

0

0

0

Morphine (tabs)

0

0

0

0

Mushrooms

4 (grams)

1.42

43.75

37.39

Oxycodone (tabs)

150

0

0

0

Prescription (tabs)

996

1,116

358

896.5

Steroids (doses)

70 cc

0

0

0

Amphetamine Salts

1.2 (grams)

0

56.05

80

Unknown

0

200

0

52

Vehicle

1

11

1

1

Weapons (guns)

18

39

43

40

Hashish

0

0

148

906

Khat (grams)

0

0

499,090.44

0

THC Carts

0

0

311

105
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Grants
Anoka County Auto Theft Task Force
The Anoka County Auto Theft Task Force is a multi-agency program funded by the Department
of Commerce through a competitive grant process. Members of the task force work to educate
the public in prevention strategies and coordinate investigative efforts of the member agencies.
In 2020, there was an increase of keys being left in vehicles that led to over half of the vehicles
being stolen. Detective Chad Duckson is the grant administrator for the task force. He is
assisted in analyzing theft data by the Community Outreach/Data Analyst Carey Strouse.

Investigative Division
Personnel Changes
Change in Status
Josh Pirkola, COPPS
Kyle Weinberg, Detective
Dan Durette, Detective
Justin Hovorka, Detective
Geoff Neumann, Detective
Tim Morin, COPPS

April 6, 2020
April 21, 2020
June 29, 2020
August 10, 2020
October 5, 2020
August 24, 2020

Retirement
Jon Urquhart, Captain

July 31, 2020

Resignations
Taylor Arneson, Detective
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September 3, 2020

Patrol Division
Captain Bill Steiner handled the oversight of the Patrol Division until Captain Brady
Madson’s promotion in October. This division included Patrol Sergeants Rick Boone,
John Stahnke (until April), Ben Bautch, Brady Madson (until October), Mike Blair, Tanya
Harmoning, Cameron Gustafson (in April), and Adam Jacobson (in October). The patrol
sergeants supervise 41 officers and five community service officers (CSOs). Officers
are assigned to four different ten hour shifts, 6:30 a.m. to 4:30 p.m., noon to 10 p.m.,
4 p.m. to 2 a.m. and 9 p.m. to 7 a.m. The shifts overlap to provide extra officers during
busy times of the day or night. Officers rotate shifts up to three times a year and rotate
between four patrol sectors. This rotation ensures officers remain familiar with all areas
of the city.
The patrol officers respond to a wide variety of emergency and non-emergency calls in marked police vehicles. They respond to crime reports,
crimes in progress, traffic crashes and many non-crime calls for service such as medical emergencies and mental health crises. When not
dispatched to calls, patrol officers enforce traffic laws and city ordinances, patrol problem areas, serve arrest warrants and engage in many
other services.
In addition, officers serve as instructors for the department in the areas of response to resistance and firearms. These instructors provide
training each year for all officers

Police Reserves
To augment the sworn staff, the Reserve Unit assists in non-enforcement details. One of the largest tasks that they undertake is providing
traffic direction at the city’s 4th of July Community Celebration. They also work security at high school football and hockey games. They work
at Anoka- Ramsey College to provide safety and security for the students there after hours. They also work as Park Patrol, making sure there
are no unsafe occurrences at the many parks in the city. These men and women volunteer countless hours of their time to the city while still
working full-time jobs in the community. The program was largely put on hold in 2020 due to the pandemic.

Police Exporers
The Police Explorer program is sponsored by the Department. This program allows young
adults between the ages of 14 and 20 who have an interest in law enforcement see the tasks
and duties of a sworn officer. The learning occurs through scenario-based training in all areas
of a police officer’s job. Participants gain confidence in themselves and then apply what
they’ve learned in regional competitions. The Police Explorer program is affiliated with Boy
Scouts of America. The program was put on hold in 2020 due to the pandemic.

K-9 Units
Coon Rapids Police have two officers who are certified
K-9 handlers. Officer Brian Sternquist has a K-9
partner Taz and Officer Interna Kim has a K-9 partner
Ike. These K-9 partners assist in searching for missing
persons, weapons and drugs, make apprehensions of
wanted criminals and perform dog demonstrations
for many community groups.
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Community Service Officers
Community Service Officers (CSOs) are vital to department operations. They cover shifts from 7 a.m. to 10:30 p.m., seven days a week, and
perform various duties to help free up patrol officers on non-emergency issues and calls for service. These duties include animal complaints/
control, parking enforcement, traffic control, vehicle lockouts, motorist assists and squad maintenance.
CSOs are non-sworn civilians. There are four part-time CSOs and one full-time CSO. The part-time CSOs are paid interns who are in college
and working to become sworn police officers. Our department uses the CSO program as a recruitment tool. We currently have 16 police
officers who were former Coon Rapids CSOs.

Patrol Division Personnel Changes
New Employees
Andrew Olson, Patrol Officer
John Ormston, Patrol Officer
Dalton Winkle, Patrol Officer
Austin Albers, Patrol Officer
Willem Aldrich, Patrol Officer
Stephanie Schweiger, Patrol Officer
Ashley Koivisto, Patrol Officer
Gregg Nordby, Patrol Officer
Tyler Sinclair, Patrol Officer

January 6, 2020
January 6, 2020
February 17, 2020
April 13, 2020
April 13, 2020
April 13, 2020
November 30, 2020
November 30, 2020
November 30, 2020

Change in Status
Brian Beedle, Patrol Officer
Briana Johnson, Patrol Officer
Dan Durette, Patrol Officer

March 31, 2020
April 1, 2020
December 26, 2020

Promotions
Brady Madson, Captain
Cameron Gustafson, Sergeant
Adam Jacobson, Sergeant

September 21, 2020
April 1, 2020
September 21, 2020

Officer Phil Wege with Officer Brad Wise on their first day with
CRPD in 1995.

Retirements
Phil Wege, Patrol Officer

May 28, 2020

Resignations
Stephen Jerde, Patrol Officer
Alex Hattstrom, Patrol Officer
Dalton Winkle, Patrol Officer
Gabriel Trout, Community Service Officer
James Malkowski, Patrol Officer

February 7, 2020
April 27, 2020
June 14, 2020
October 28, 2020
December 31, 2020

Deceased
Greg Koss, Patrol Officer
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August 17, 2020

Officer Phil Wege with Police Chief Brad Wise on Wege’s last day
with CRPD May 28, 2020.

FOLLOW US ON SOCIAL MEDIA
F CoonRapidsPolice
T CoonRapidsPD
I CoonRapidsPD
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Crashes by Day of the Week

Number of Crashes by Age

Crashes by Time of Day
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Crashes by Severity

Top Ten Contributing Factors for Crashes
Failure to Yield Right-of-Way

85

Other Contributing Action

82

Operated Moter Vehicle in Careless, Negligent, or Erratic Manner

61

Unknown

54

Ran Red Light

50

Following Too Closely

48

Driver Distracted

44

Improper Turn/Merge

33

Failed to Keep in Proper Lane

32

Driver Speed

19

(from BCA Data on Reported Crashes)
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Top Ten Crime Calls
Number of Calls
Theft

1,698

Fraud

676

Disorderly Conduct

669

Driving while intoxicated/under the influence

450

Trespass

403

Narcotics

361

Damage to Property/Vandalism

351

Motor Vehicle Theft

309

Burglary

250

Assault

155

Top Ten Calls for Service
Number of Calls
Traffic Stop

9,163

Medical

5,177

911

3,927

Follow Up

3,855

Miscellaneous

3,491

Domestic

3,155

Suspicious Person/Vehicle/Phone Call/Other

2,915

Accident

1,931

Theft

1,698

Alarm

1,645
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2020 Total Service Calls: 50,000

Total Reports Generated: 28,766

Top Ten Citation Violations
Speed Violation

1,319

Insurance Violation

860

Driving after suspension/revocation/cancellation

627

Parking Violation

484

Vehicle Lights Violation

450

Registration/Permit/Plates Required Violation

430

Windshield Violation

413

Signaling Violation

387

Traffic Control Device Violation

316

Driver’s License Violation

256

Total Citations: 5,727
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Mental Health Calls
Includes mental health, suicide, attempted suicide and suicide threats

1,601

1,032

2020 Check the Welfare Calls

2020 Mental Health Calls

Mental Health Related Calls for Service 2007-2020
Since 2007, Coon Rapids officers have experienced over a 165% increase in mental health calls. This increase coincides with a national
trend of an increase in police contacts with mentally ill individuals. Coon Rapids officers respond to a variety of mental health related
calls including suicide threats and attempts, drug and alcohol impairment and check the welfare. Mental illness or impairment plays a
role in many police/citizen contacts and this often requires a specialized response from officers which includes multiple officers tied up
for significant periods of time. The Coon Rapids Police Department has made it a priority that officers attend the latest mental health
related training available. Most officers and supervisors have attended hands-on training with strategies on how to diffuse and assist
people in mental health crisis. The Department has also assigned an officer to conduct proactive and reactive follow-up visits in an
effort to connect citizens in need of services with community resources. Connecting people in crisis with the care they need helps to
reduce repeat calls for service.
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Coon Rapids Community:
Thank you for your heartfelt support! The department often receives thank you notes and
treats from the public as a show of support throughout the year.

We appreciate our partnership with the public, and value the relationships we have built
and continue to build in the community.
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COON RAPIDS
POLICE DEPARTMENT
11155 Robinson Drive NW
Coon Rapids, MN 55433
763-767-6481
coonrapidsmn.gov/police

